Oregon Institute of Technology Faculty Senate MinutgsNovember 5, 2019

Oregon j134,.

FROM: Terri Torres, Senate President FACU LTY S E NA-I

SUBJECT: Agenda for Faculty Senate Meeting
Tuesday, 4 February 2020

DATE: 28 January 2020

The Faculty Senate will meet Tuesday, 4 February 2020, at 6:00 pm in the Sunset room of the College
Union (Klamath Falls) and conference room 130 (PeMetrd). Faculty and other interested
persons are invited to attend. The agenda is as follows:

1) Callto order
2) Roll call of Senators Betermination of quorum
4) Approval of meeting minutes:
a) 5 November 2018 pagesJ
b) 3 December 201® pages-85 5)Reports of officers:
a) President
b) VicePresident
6) Report of the ASOIT delegate
7) Reports of standing committees:
a) Faculty Rank Promotion and Tendrage 16
b) Faculty Welfare
c) Academic Standards
d) Faculty Compensation
8) Reports of special or ad hoc committees
9) Unfinished business
10)New business
a) Zach Joned Student Success Center Presentation
b) Tony Richey and Connie Atchieywformation Technology Services

c) Mike Myers$ Student Registration Experience Subymage 1-38
Page ob
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11)Open floor

12)Report of the Provost

13)Report of the President's Council delegate
14)Repat of the AOF representative

15)Report of the IFS representative

16)Report of the FOAC representative
17)Report of the Administrative Council delegate

18)Adjournment

Page ob
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Oregon 134,

FACULTY SENATE
Minutes

December 3, 2019, at 6:00 PM, location: The Sunset Meeting Room of the College Union (Klamath Falls)
and Conference Room #1@®ortlandMetro).Attendance/Quorum

President Terri Torres called the meeting to order at 6:00 PM. All senators or alternates were present except
Samantha Henkell

Approval of the Minutes
Minutes from the November 5, 2019 Faculty Senate meeting vegnerooed.

Reports of Officers

Report of the Presidentz Terri Torres

o | apologize for not attending the event at the Wilsonville campus but felt it would not be wise to travel
due to weather conditions.

o | would like to go on record and state that Faculty Senate meetings are open to all who wish to attend.
You do not have thave an invitation to attend.

o | presented challenges and concerns to the board; you all have been given access to the video. | welcome
comments, concerns, and criticism. The next board meeting will be January 23 in Klamath Falls.
Communications, Civil Emgiering, Mathematics and Faculty Senate sent letters to the board. Shared
governance, the financial health of the university, growth, administration both salaries and positions, and
our current environment seem to be the shared concerns.

o0 While in Portland,visited Oregon Manufacturing Innovation Center Research and Development
(OMIC R&D). It is an impressive facility with great potential for the State of Oregon. | encourage you to
visit the facility if you are ever in the area.

0 At our last meeting, Rallantiago a representative of our Veterans on campus shared his concerns with
issues affecting Veteran students, and asked Faculty Senate to look into the issues. | reached out to Jeff
Smith who is in charge of Military Outreach on campus as well Traway ttehDirector of financial
aid. They will be working to solve the challenges Ralph presented.

0 We had a question about Title IX reporting. It is reported in the Campus Security and Fire Safety Annual
report. Note, not all complaints received by the Sliydritle 1X office are reportable under the Clery
Act. The complaints mandated to be disclosed have been according to Tanya Coty our former Title IX
coordinator.

0 The Senate Executive committee met with Dr. Mott. We discussed access to FAST, ermrddiengnt nu
the academic calendar, the transition of Faculty Senate after the union, and FOAC. There is interest in
creating a more productive, interactive, and meaningful FOAC. It has been suggested there should be an
election of faculty members to FOAC irdtafethe current appointment process. Please let me know if
you have any opinions on this matieEnd of Report

Report of the Vice President Mathew Sleep

o | sent an emai l to all Senators with ntothe nk t o t
board, and a copy of the faculty video.
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o | want to thank all faculty members who helped work on the presentation. | thought it was very honest,
and heartfelt.

o Inviewing the rest dhe board meeting, | became a little concerned. | am not sure why the board met
faculty concerns with suspicion. At the meeting, they were going around, and all of the board members
expressed thoughts about t he magatngtoogurappdd boar d me
around the axle with faculty concerns and | etter
posturing and position were. | do not think anything Sen Ex put together for the presentation or any of
the words expressed irthideo by the faculty members, was posturing or positioning. | feel that
sometimes the board is confusing unionization and labor with the Faculty Senate.

0 When President Torres presented to the board, moving beyond salary increases to administration, and
increase in positions, and just looking at change in divisional budgets; we are looking at a 73 % increase
in enrollment management over the last three years, a 70% increase in the President's budget over the last
three years, a 55% increase to the mayhetaget, contrasted with a 13 and 12% increase in budget for
the college of ETM and college of HAS. | think this should be concerning. | think this is valid and
should be respected, and | did not necessarily see that from the board.

o Academic Council has not met so | have no further rep&md of Report

Report of the ASOIT Delegate Samantha Henkelb
No Report

Report of Standing Committees

Report of Faculty Rank & Promotiorg Monica Breedloveo
No Report

Report of Faculty Welfarez Kari Lundgreno Faculty Welfare has three items to report this month.

o The first two items pertain to our efforts on charge 2 (work/life balanG&arge 2: Investigate and

make recommendations with respect to work cultdrer@nk/life balance at Oregon Tech, including, but

not limited to, expectations and compensation for summer activities by facultyomitih &@ntracts,

expectations for work on nights and weekends, and unreasonable overload assignments.
1. Asreported pregusly, representatives from the Faculty Welfare committee interviewed the two
deans about work/life balance. One interview took place in person; the other took place over email. The
guestions and responses from those interviews are included at theignejpmit.
2. The Faculty Welfare committee is now drafting a short survey to measure faculty perceptions of
work culture, work/life balance, and burnout. This survey should be under 10 questions long, and we
plan to administer the survey to all faculth®gihd of week 4 of winter term.

oOQur third item is separate from our charges but
attention by one of our committee members:
3. Apparently, Oregon Tech is the only educational institution in the without video surveillance,

which is affecting some campus community member ¢
remote buildings (like Purvine) are empty. Adding video surveillance to entries and exits may be worth
considering.

Appendix: Iterviews with the Deans on Work/Life Balance
Dean Dan Peterson (scribed by Kevin Brown; approved by Dan Peterson):
Could you reflect on how you see the work/life balance of faculty members and the issues surrounding that
tension?
The faculty work/life dlance could be better at OIT. While some faculty have found a balance, there seems
to be a general imbalance throughout the faculty. However, some faculty have brought this on themselves by
saying yes to administrative requests or by seeking out adgifiortanities on their owithey should say
no if they feel overburdened or imbalanced. Some faculty want the opportunities and are not seeking balance.
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Faculty should choose an appropriate work life balatc® s  a-tenmaty mainthio anhgaltéiyd

productive faculty.

What should be the expectations of faculty when they are not under contract?

Tough questiocArom an administrative perspective, it helps to have faculty available, however, they should
be compensated fairly for their time. ldvelithere should not be an expectation that faculty are available

when they are out of contract. Those who chose to teach in the summer or do other contracted works should
do the duties associated with the contracted role, like teaching and resptedimegds of students in

their classes. Department chairs have a role in summer work to help advance their departments, however,
they only work 10 hours a week. The question remains of what the administration can accomplish while the
faculty are unavailablexpectations of faculty not under contract might be a question that could be resolved
through the bargaining process.

What should be the expectations of faculty when they are under contract, but school is not in session (for
example winter and spring&ks)?

| expect that during those times it will be difficult to get hold of faculty and my expectations of faculty
responsiveness during winter and spring breaks both in responsiveness to contacts and administrative needs
is limited. | think faculty hagnhe same expectation is appropriate. The role of Dep. Chairs in the summer
needs to be reexamined in order to accomplish necessary department work and correspondence along with
university goals.

What is your perspective on teaching out of load/ove&bem®d overload be routine or expected?

Overload should not be routine or expected. It should be a temporary solution to an immediate need. We
need a clearer understanding of when it is appropriate to use adjuetsiradrack faculty, or instructors

Some faculty have embraced the opportunity to increase their earnings through additional overload or out of
load work.

How should distance Ed be staffed? What is the effect on the University of our current DE overload staffing
model?

In some cases, teaching out of load has negative effects on both onliokassteaching and impacts

overall performance and quality. It could negatively affect the student experience and at some point, time
candt be replaced with money.

What expectmns should a faculty member have regarding work outside their regular assignments, especially
during nights and weekends?

These sort of assignments should be voluntary. This is the work/life balahdadstiyeshould not be

expected to be universallyailable. It's alright to not respond to emails on the nights or weekends. Faculty
should appropriately manage their work effort in cooperation with their colleagues and department chairs.
Dean Tom Keyser (over email):

Could you reflect on how you siee work/life balance of faculty members and the issues surrounding that
tension?

Good question. For me faculty positions are seldom a 40 hr. /wk. job and this includes some weekend
responsibility from time to time. | always try to keep this in mindyaaddspect nenontract (outside the
typical9mont h contract) as the facultyds time. Additio
performance on meaningful output and not their presence on campus. What should be the expectations of
facultywhen they are not under contract?

My expectations and evaluation of faculty are based on meaningful output. @ftetractfbreak time is

used by faculty to perform development, which often requires blockatefrupted time, which often

cannot beattained during the typical academic year, or this is the time in which thbglaaneevork/life.

Both need to be respected when examining faculty and setting expectations.

What should be the expectations of faculty when they are under conselogdiug not in session (for

example winter and spring breaks)?

See previous answer.

What is your perspective on teaching out of load/overload? Should overload be routine or expected?
Teaching overload and out of load should be the decisionadut. fFaculty should have the right to

refuse both without penalty. Overload should never be an expectation.

How should distance Ed be staffed? What is the effect on the University of our current DE overload staffing
model?
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It would be optimal to hawur full time faculty participate. However, additional courses often require the

use of adjunct instructors. | would like to see an optional onliteggimodel be available so as a faculty

member could serve both online andymund populations withbhaving to double their efforts. One

effect that | currently see is that in several casguomd students are takinglime courses and thereby

diluting onground course attendance.

What expectations should a faculty member have regarding wdektloeitsregular assignments, especially

during nights and weekends?

Nights and weekends may be part of their regular assignments. Chairs should carefully work with faculty so as
not to have | arge disjoint petheirmassgnmerits-nacéssagly i n a f
burdensome (for example: avoid scheduling 8am and 8pm courses for an individuzal Eiby).

Report

Report of Academic Standardg Addie Clarko
Academic Standards met once this month.

0 The first charge was regarding our flow chart we discussed last month. We had the opportunity to meet
with Erika Veth. She brought more understanding and clarity for those on the Academic Standards
committee on how the flow chart outlined process worksAdimissions committee has not met.

There are no proposed admission changes we are aware of at this time. We are considering this charge
complete for the moment or until further changes.

0 The second charge had to do with the final exam schedule and onakeneiations if necessary. As a
committee, we decided no update was needed for the Klamath Falls or Portland Metro campuses.
However, we did request that webmaster update the language on the website for the Klamath Falls
Campus to be consistent with ther@nt policy. The reason for this change is that we do not have an
Assistant Provost.

0 The third charge has to do with the Faculty Senate committee structure. President Torres and | met with
Provost Mott and shared our concerns regarding the issue. Themlast year completed work
researching other unionized schools in Oregon on their respective Faculty Senate committee structure.
Winter term we are going to be looking for comparators outside of Oregon. | welcome any suggestions.

o End of Report

Report of Faculty Compensatiog Michael Healy

0 The Faculty Compensation committee will meet again this Friday (12/6). | have askixttisabnve
two charges: reviewing how faculty release time is administered, and review the overloaacéalculation.
spent time with Joe Reid who | am casetvinng 0t he
members of FCC, and he has possessiiobbf the historical data. Spending time with Joe has been
enormously helpful for me, so | can effectively chair the FCC.

o lamin the process of setting up a repository for relevant datawT®uld like us to use Microsoft
Teams exclusively, rattigan the old drive. Once that is set up, | can add access for anyone that
needs it, including the AAUP Bargaining TeatEnd of Report

Report of Ad Hoc Committeg Kyle Chapmaro Report of the AdHoc committee

Kyle Chapman The Ad Hoc committee on tg@ng evaluations has met twice since our
last meetingd Our goal is to rewrite policies and procedures on how we use our teaching
evaluations.

o0 The Ad Hoc committee has three working groups. One on policy, which consists of Sarah Fitzpatrick,
Claudia Gapiay, and myself. We will be talking with administration regarding any issues with policies.
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We have a meeting Provost Mott next week.

0 We have a committee member doing some work on the IDEA center. They are contacting with the
IDEA center folks to see if there is a way weltange some of the current settings. We also are
requesting them to provide us with more data.

o Our task for winter is to be compile a bank of options to widen our reach in terms of how we measure
our teaching evaluations.

o Thatis what we have done, andre/eer focus will be moving forwaod.End of Report

Unfinished Business
No Report

New Business David Groff

ol am going to try and summari ze what was expl air
o0 While doing some work | came across an ex@tegpn Tech Ethical Statement from OIT employees.
It was adopted and signed by Martha Ann Dow in 2006. The policy refers to the Oregon Government
Standards and Practices Commission, which is no longer the functioning body. It is now the Oregon
Government Ehics Commission and it has a dead link to a set of recommended ethics interpretations
and laws. The commission no longer exists so that link does not work. The Executive committee
requested | move forward and fix the issue. They also requested | chahgeioces from OIT to
Oregon Tech. IT is updating the Government Standards and Practices including the temporary link, and
changing it from OIT to Oregon Tech.
0 President Torres comment ed the agerdafer thelPreSideat§ f 6 s r e p ¢
Council and | am assuming it will be again. | would like to make sure that policies go through Faculty
Senate before Presidentds Council passes them. Wi
i ncl vuadveoiod oper sonal or professional conflict of in
policy.o Motion Passes End of Report

Open Floorz Eve Klopf

o | have a point that my constituents wanted me to bring up. This is to request that Oregon Tech should
provide a clear policy about supporting current residents of its International Faculty members. This
policy should be published on the website as ibihenuniversity websites, and this policy should
apply to each International Faculty member.

0 Recently we have had a couple faculty members concerned regaldliitg ofithe level of support
for their green card. In the past, | think some employsdgaek support, and going forward it seems
they are no longer receiving this support.

o End of Report

Report of the Provostz Johanna Motio Most of you have heard that Academic Affairs has become

a larger group then they were before. Advising and refentmm going to be permanently integrated

into Academic Affairs, and for the time being, Strategic Enrollment Management.

o | have no AVP so all of those direct reports are sent to me, and may take some time for processing, | am
asking for your patience.

o | am meeting with many individuals, learning about their divisions, and keeping track of things to be
addressed.
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o]
0 The Deans and | met with the Chairs today and talked about reteriian.Peterson, Jeannette

Isakson, Lindy Stewart, Farooq Sultan, and sxpbple from HAS, Student Affairs, and Cory

Murphy from retention attended a daylong workshop training.

Dan Peterson reported about the training and addressed possible changes to departments. We are
working on ways to make data more available to Gleggestments, and faculty in order to improve
retention.o We are at the finalist stage for the Financial Analyst position and are hoping to have that
position filled sooro The positions of AVP for Academic Excellence, and the HAS Dean are posted, but
theDPT is still in process.

0 Today was the deadline for sabbaticals and yesterday was the deadline for the sabbatical applications. At
this time, we have six to consider.

0 The student and faculty innovation awards are under review, we had nine proposdéd Wresfu
proposal outright, and we had two that we need more information before we caroprbeessl.
suggested at the town hall that we have a suggestions box. We now have Tech tips, the electronic version,
and are looking at those suggestions asdheyin. Some people are not confident the information will
be confidential; therefore, a physical suggestion box is located in the INoavyto address the
online vender question Mark Clark asked about; | have not received any inquiries atl tthisniat
some knowledge regarding the issue, and feel there are advantages, and disadvantages. | am aware that
they provide logistical support as well as advertising. There are many pieces to this, and that is why some
universities have gone to that mlotlowever, as | said | have not seen anything regarding moving in
that direction. There are some specific areas of concern and that may not be the way to go.

o | attended the Board of Trustees meeting for the first time. There is considerable iettagsbireas
that we will be addressing in the up and coming meeting. There will be a presentation on retention
information. They would like more information on how we are addressing retention, given our current
decline.

0 There is always interest in theiltgchiring process, and the diversity of the pool versus the diversity of
the faculty we eventually hire.

0 We had a presentation from Dawn LoweWincentsen on open access and where we are with advertising
course material costs. We are working in an arelareduires us to have a searchable database by cost
of course materials for all/l cour ses. I tal ked tc
were working on it; however, things were derailed with a change in software. They aremtrachkack o
and plan to have it resolved before the next board meeting.

0 Regarding permanent residehti@nk there is some confusion about the difference between people
who are on H1B Visas and who want to get green cards, and those who have green cards and want to
become citizens, and those that are not on H1B but need to be on H1B to work at ti. diigsss
are different situations and | will follow up with Human Resources for clarification. The university will
provide letters of support but will not financially support Lawyers for further processes or rext steps.
Regarding the Academic Standguéstion about looking at committees, | would like to look at other
universities, rather than Oregon Universities only. We will move forward once we have a broader look.
End of Report

Report of Presidents Council DelegateTerri Torres o
No Report

Repat of the AOF Representativg Matthew Sleepo
No Report

Report of the IFS Representative Mark Clark
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o]
o Mark Clark began his report by briefly reviewing the organization and purpose ofitisétlriitenal

Faculty Senate (IFS). He stressed that [l6®ithe principle faculty voice when it comes to

policymaking at the State level, and plays a major role in faculty interaction with the Higher Education

Coordinating Committee (HECC).

He outlined the major topics discussed at the November 2019 IFS an€tagpn Health Sciences

University (OHSU) in Portland, Oregon.

1. The administration of OHSU made a presentation to Senators and stressed that OHSU is very much
emphasizing its statewide mission. There are quite a number of new initiatives outsidd,of Portla
particularly in rural areas. They are very concerned about meeting rural health needs, so current
cooperative efforts between OHSU and Oregon Tech should be seen as part of that statewide
mission.

2. IFS is working to support the Oregon Transfer Agreedmninittee (OTAC) that is charged with
implementing House Bill 2998, which mandates transfer paths from community colleggesato four
state institutions. Three transfer paths have been established, and the committee is working on
additional paths.

3. Throud the work over the past months, it was recognized there is a need for some kind of unified
computer resource that community college students can access information about different degrees
and transfer paths. Given the shortage of community collegess ativéseery important that
students can access information. As a result, HECC is going to be requesting money from the
legislature for computer resources, and some kind of a unified system to allow essentially all of the
regi str ar &8s nsanethhee and makeoit edsiarlfok stutients to access transfer
information.

4. HECC is reviewing the statewide funding model that distributes dollars appropriated by the
legislature to the different public institutions. An advisory group has been esialllisichdles
members of IFS. This is in a very preliminary stage, but the mageragimm early meetings is
that because of the competing interest of the different state institutions, it is very unlikely there will
be any major changes to the curfitamding model.

5. HECC has established a new oversight committee for hightsatelpartnerships. The
committee is looking at all sponseceetit programs and other initiatives for high school students
to earn college credit.

6. In arelated item, Senatoesllan extended discussion with Tracey Hodgen, President of the
Community College Council (the representative
Community Colleges). There is no equivalent of IFS at the community college level so the
Community Gllege Council is the closest thing to a body where there are faculty representatives
from multiple community colleges. Hodgen noted that high $&ssal credit programs are
becoming more common among community college students. This has led toadmndeaynality
of instruction, as well as problems with financial aid resulting from poor advising and students
transferring into college with excessive credits.

7. Senators discussed a recent trend towards the use of outside vendors to offer and advertise onl
courses. Southern Oregon University (SOU) and Eastern Oregon University (EOU) have programs
currently in place, and Senators from EOU expressed concern that the program at their institution
had been implemented with limited faculty input.

8. University oOregon Faculty are concerned how members of Public University Boards of Trustees
are appointed. They plan to work, and bring legislative change to the way board members who
represent students, staff, and faculty are selected. The goal is to mowtitmab seté the hands
of the Board of Trustees and put it entirely under the control of the groups being represented.

0 The next IFS meeting will be in January at Oregon State University (E8dof Report
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0
Report of the FOAC RepresentativeMatthew Sleepo FOAC met once and last time |
talked about our budget development principlékhe board approved these| just want to read

them directly to you and they are the principals we should follow as we build fiscal year 2021.

1. Balance revenue and expenses with the operating budget.
2. Prioritize recruiting, retaining and graduating students to ensdegrntoagsinability.
3. Align programs and initiatives with industry and other employer demand.

Oregon Institute of Technology Faculty Senate - February 2020
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4. Invest in faculty, staff, and infrastructure to support student and institutional success.
5. Use an open and transparent budget development prodass.df Report

Report of the Administrative Council Delegatg Zach Jones

o0 We are currently in our infancy stage in terms of trying to figure out what our constituents want. We just created a
constituency list, so every Administration Council representatirashawist of constituents. That is a big step forward
compared to previous years.

o0 We are also in the stage of creatingsoimittees. We will be addressing that at our next meeting.

o Admin council needs to act, and we cannot do that once a month thesggméetings so subcommittees are necessary
0 We developed and distributed a survey. We reviewed some good feedback, which has helped determine what w
on nexto We are in the process of reviewing our bylaws that have not been updated samceu2@RBing our
election procedures as wellEnd of Report

Adjournment
Terri Torres adjourned the meeting at 7:49pm.

Respectfully submitted,
Vanessa Bennett, Secretary
/sub
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RPT Report

RPT was asked to consider concerns from faculty who find themselves in the situation (facing promotion)
where they had been hired in a position that did not allow fotifo# college level teaching, like a

program director, OMIC employee, or as in myvioes position here at Oregon Tech, where | worked

50% of the time for ACP and taught 50% in Communication. The situation does not allow a faculty
member the time to amass "a minimum of six yearstifuk, college level teaching."

The "Eligibility Requilements" in OIT 2840 (p. 3) on promotion from Associate to Full Professor state
the following:

Associate Professor to Professor Eligibility Requirements:

"Four full years in current rank..., which will include a minimum of six yeardtifui, college level
teaching in addition to appropriate professional experience..."

Discussion addressed what percentage of the faculty this situation affected: it gesteighat-B

people might currently be affected by such a situation. Discussion also addressed the concern about
whether it was good practice to change the policy based on the needs of the few (consensus was this was
not good practice). We also discusske likelihood that there could be more of these situations facing
faculty in the future, and whether it would be good to offer an "exception sentence" in the current policy.

Ultimately, it was suggested that rewriting policy is not the right apprdathnstead it would be better

for faculty, chairs, deans, and provosts to address these situations (that would make it impossible to teach
for six years) as HR matters, as part of the hiring and contract offering process. In this way, then, faculty,
chairs, and colleges would know from the start of a faculty member's time here that this matter has been
agreed upon from the start of the faculty member's contract. It was also suggested that this situation could,
and should, also be addressed by a faculty Imegsrdepartment chair as part of the FOP and APE

evaluation and advising process on a yearly basis. However, it was also noted some chairs are themselves
Associate Professors, and have not themselves navigated this promotion to Professor, thus they might
possess the experiential wisdom to offer this guidance to their own faculty.

Therefore, if HR and Provost, when issuing a contract, could address these particular situations at the start
of a faculty member's career expectations at Oregon Tech,Itipamtizs from the faculty member to

PAC would be operating under a clear set of requirements and expectations, rather than needing to request
a special exception waiver from the Provost. Clear expectations and requirements at the start of a career
would amount to an agreagbon and successful experience for all involved.

Lastly, some faculty's job descriptions or duties change at some point in their career, and thus such
circumstance are out of the purview of HR, so it ultimately may be useful to add'sgoeption

sentence" as part of the policy, in expectation for such changes that faculty members might be expected to
take on, or might willingly accept as a change in their job duties, their position descriptions.

Oregon Institute of Technology Faculty Senate - February 2020 12



Default Report

Student Registration Experience Survey
January 24, 2020 5:56 PM MST

1 - Knowing what books and software are required for each course would

makeregistration easier.

Strongly Disagree .
Somewhat Disagree -

Somewhat Agree

srensvseres _

30.00% 40.00% 50.00% 60.00% 70.00% 80.00% 90.00% 100.00 %

0.00% 10.00% 20.00%
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2 - Knowing the cost of required books or software would make registration easier.

Strongly Disagree -

Somewhat Disagree

Somewhat Agree

srensvferes _

0.00% 10.00% 20.00% 30.00% 40.00% 50.00% 60.00% 70.00% 80.00% 90.00% 100.00 %
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3 - ltis helpful to me to see the syllabus of courses before registering.

Strongly Disagree .

Somewhat Disagree

Somewhat Agree

srensvferes _

0.00% 10.00% 20.00% 30.00% 40.00% 50.00% 60.00% 70.00% 80.00% 90.00% 100.00 %
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4 - An accurate course map for my major would be helpful to me.

Strongly Disagree

Somewhat Disagree

somennetseres _
srensvferes _

0.00% 10.00% 20.00% 30.00% 40.00% 50.00% 60.00% 70.00% 80.00% 90.00% 100.00 %
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5 - Avyear long schedule of course offerings would be helpful for me.

Strongly Disagree
Somewhat Disagree

Somewhat Agree

srensvferes _

0.00% 10.00% 20.00% 30.00% 40.00% 50.00% 60.00% 70.00% 80.00% 90.00% 100.00 %
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6 - Creating a year-long academic plan with my advisor would be helpful to me.

Strongly Disagree
Somewhat Disagree

Somewhat Agree

srensvferes _

0.00% 10.00% 20.00% 30.00% 40.00% 50.00% 60.00% 70.00% 80.00% 90.00% 100.00 %
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7 -1 am aware of which courses in my program are offered once a year.

Strongly Disagree
Somewhat Disagree
Somewhat Agree

Strongly Agree

0.00% 10.00% 20.00% 30.00% 40.00% 50.00% 60.00% 70.00% 80.00% 90.00% 100.00 %
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8 - The courses | need for my degree are offered at times of day that are convenient

to

me.

Strongly Disagree

Somewhat Disagree

Somewhat Agree

Strongly Agree

0.00% 10.00% 20.00% 30.00% 40.00% 50.00% 60.00% 70.00% 80.00% 90.00% 100.00 %
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9 -l understand how to use the Degree Works program to track my progress towards

mydegree.

Strongly Disagree
Somewhat Disagree
Somewhat Agree

Strongly Agree

0.00% 10.00% 20.00% 30.00% 40.00% 50.00% 60.00% 70.00% 80.00% 90.00% 100.00 %
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10 - | have a positive relationship with my faculty advisor.

Strongly Disagree
Somewhat Disagree

Somewhat Agree

srensvferes _

0.00% 10.00% 20.00% 30.00% 40.00% 50.00% 60.00% 70.00% 80.00% 90.00% 100.00 %
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11 - My advisor is adequately capable of helping me select courses to meet my goals.

Strongly Disagree
Somewhat Disagree

Somewhat Agree

srensvferes _

0.00% 10.00% 20.00% 30.00% 40.00% 50.00% 60.00% 70.00% 80.00% 90.00% 100.00 %
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12 - My advisor helps me plan my term schedule.

Strongly Disagree
Somewhat Disagree
Somewhat Agree

Strongly Agree

0.00% 10.00% 20.00% 30.00% 40.00% 50.00% 60.00% 70.00% 80.00% 90.00% 100.00 %
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13 - My advisor is available by appointment when | need assistance with

scheduleplanning.

Strongly Disagree
Somewhat Disagree
Somewhat Agree

Strongly Agree

0.00% 10.00% 20.00% 30.00% 40.00% 50.00% 60.00% 70.00% 80.00% 90.00% 100.00 %
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