Sexual Misconduct Complaint Options
For Students with Concerns
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Submit an online request for Technical Support (Coming
soon!). This routes to the Title IX Coordinator

The Title IX Coordinator, Deputy Title IX Coordinator, or
Title IX Investigator can help you request technical support

Call or email the Title IX Office. We can document your
request for technical support, as we discuss the process

Complete the Informal Complaint form online (Coming soon!).
This routes to the Title IX Coordinator

The Title IX Coordinator, Deputy Title IX Coordinator, or
Title IX Investigator can help you complete the form

Call or email the Title IX Office. We can complete the form
for you, as we discuss the process and your concerns

Complete the Formal Complaint form online (Coming soon!).
This routes to the Title IX Coordinator

The Title IX Coordinator, Deputy Title IX Coordinator, or
Title IX Investigator can help you complete the form

Call or email the Title IX Office. We can complete the form
for you, as we discuss the process and your concerns

File a Campus Incident Report: Login to TechWeb, click on
Campus Resources, click on Report an Incident

File a report through the Safe Campus Incident Reporting
Form. This routes to the Title IX Coordinator

File an online report using Ethics-Point (employees) or the
Student Affairs Anonymous Report Form (students)

Visit Oregon Tech’s Title IX webpage for more resources and contact information. Version 2020-08-12

Is Technical Support a good option for you?

» This is a good option when you just need a
little assistance, but you are not interested in
being involved in a lengthy process.

» This may be worth exploring if the
Respondent has already left Oregon Tech,
but you need some closure and want to be
sure the matter has been documented.

Does an informal complaint make sense?

» This may be a good option if you have a
minor issue that you think can be resolved or
you just want the behavior to stop.

» This may be a good option if you think the
person engaging in (minor) misconduct
would most benefit from help. Sometimes
what people really need is coaching or
counseling, not discipline.

Is a formal complaint a better option?

+ If you want a thorough and formal
investigation, this may be your best option.

* Your continued participation takes time, but
it is also empowering.

» Consider this option for serious misconduct
or when you are concerned about a pattern
of misconduct or escalating misconduct.

Would you prefer to anonymously report?

* If you see something, say something.

» Anonymous reporting is better than not
reporting known or suspected sexual
misconduct!

+ If you do not want continued involvement,
this may be a good option for you.

» Tip: Provide as many details as you can!
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https://secure.ethicspoint.com/domain/en/report_company.asp?clientid=44102&override=yes&agreement=no
https://oregontechsfstatic.azureedge.net/sitefinity-production/Student-Affairs-/anonymous-report.pdf?sfvrsn=fa308660_0
https://oit.co1.qualtrics.com/jfe/form/SV_6kQzMoflfbHfF1H
https://techweb.oit.edu/employee-central/incident-report
https://www.oit.edu/title-ix
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